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General Secretary
Candidate

Parmod Kumar Indal

Deputy Manager LHO Chandigarh

Sh. Parmod Indal is a visionary leader and an inspiring advocate for employee rights and welfare
within the State Bank of India (SBI). As a dedicated leader, he has consistently worked to promote
workplace equality, professional growth, and a supportive environment for allemployees.

Through his dynamic leadership, Sh. Parmod Indal has championed initiatives that foster inclusivity,
fair representation, and career development. His efforts have been pivotal in driving meaningful

reforms, securing employee rights, and ensuring a balanced and equitable work culture within SBI.

Recognized as a strong and unifying voice at the national level, Sh. Parmod Indal has garnered
immense respect and popularity among employees across SBI branches all over India. His ability to
address the concerns and aspirations of the workforce has established him as a trusted leader with
afar-reachingimpact within the banking community.

Understanding the importance of work-life balance, he brings innovative approaches to enhancing
both the professional and personal well-being of officers. By advocating for employee-centric
policies, he envisions creating a harmonious work environment where individuals can thrive in their
careers while also maintaining fulfilling personal lives. His forward-thinking leadership continues to
inspire reforms that prioritize the holistic growth and satisfaction of employees.

A true beacon of leadership, his dedication, vision, and relentless commitment to empowering
employees make him a role model and a source of inspiration for all. His influence transcends

regional boundaries, embodying the collective aspirations of the SBI workforce across the nation.
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WORK-LIFE BALANCE AND EMPLOYEE Hrf-oftaer & HHITHR BT
WELL-BEING d 3ite

» Implement policies to reduce excessive » eI B e el heol & (AT sl B,
working hours. Eeorall|

» Ensure no mandatory leave restrictions that » g FfAAd B fas big aifeiars sracbrer Ufdeer
prevent employees from leaving their station. o 1 Gl Shafanfed ol 3iUel 2Tl & Aot & 2Idb|

» Advocate against the opening of branches on » 2fAare ﬁgg@'{ﬁw enE3fl & Eool &b Hoh

Sundays and holidays. garefoT B

» Regulate meeting schedules to protect » aﬂﬁﬂﬁéﬁ&]ﬁ@ﬁﬁﬂﬂﬁﬂﬁﬂ%ﬁm
employees’ personal time. Sob Brfchd B fAafdd Hedll

FAIR TREATMENT AND PROTECTION FROM

T R T

» Introduce strict policies against workplace » BRIRI U2 Iaftge 31T 3MdTe & fA@s a5
harassment and humiliation. Eﬂﬁzﬁaﬂnlaﬁh‘n

» Ensure fair and just behavior from management 5, Zaft a3 & Ufd U o1 fasgy 3ie
towards all employees. SIS SIAgIe &folfAd Bedll

» Stop the use of derogatory language and unfair » 3[OHToToToTeh HTHT 31 3@@3 3raemsi ue
expectations. SIh BIMEA|

» Protect officers from regional discrimination » 3ifSoprfea ot St Aeara mqgmmagiggn
and favoritism. TeTe] vl

TRANSPARENT AND FAIR TRANSFERS/ o

T

» Ensure all transfers are conducted fairly, with » Toft aares| o) ureceff sfifaat & dgd farsael ou
clear policies in place. E’Teﬁr@aaﬁﬁ

» Oppose the arbitrary reallocation of female » ATged 3APTel B Clele] Al HAAT T o HoldlTol
employees during maternity leave. l: 3(Tdcol BT 3 Bl

» Prevent transfers of female officers to distant » FAfeST maﬂmmﬁr&ﬁmm
locations without their consent. RITSl} Ue daTceT 2ropal
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ADDRESSING WORKPLACE STRESS
AND PRESSURE BRIRIS & dolTd 3112 <aTd BT AT

» Reduce target-based pressures that lead to » eY-3(TNed caTd bl b PHedl vl 3faifdd sfdar

unethical banking practices. T3 ot geraT 3T gl

» Implement a support system for employees » A B qelTd BT ENFHa e 78 el
facing excessive work stress. T veh darefel YuTTes! S31] ol

» Encourage employee participation in decision-  » faufg ovel &bt Ufcharait i pefariedl ot Hefierdt
making processes. @I Yiadfed dedll

STOPPING UNETHICAL CROSS-SELLING = : :

Gl

» Oppose forced cross-selling targets that put » 3BT UL 31TTd2ddh cdTd Slovo] dTes oladal
undue pressure on officers. BII-AfBI el bl fagre Bedll

» Ensure customer service remains a priority over 5 Jj1ges ddT ol faeht el & 3ifad urafdcear
sales quotas. A B

ADVOCATING FOR A 5-DAY WORKWEEK 5-feaefla o adig & darefa & 2maret 3Tl

» Push for the long-overdue implementation of » &e AT & Hfad 5_ﬁagﬂq§ﬁ'mqvnaﬁaﬁm

a 5-day banking system. Dol & ST T Bl

» Engage with RBI, IBA, and the government to » & ofifd P aTEafdhdl Sellol & BT RBI, IBA 31T
make this policy a reality. DT & EdTG hodll

» Collaborate with other banking associations to » S I DI AAGd Beol b [T e SfhIT el &
strengthen this demand. AT TEINT Bl

» Ensure a smooth transition plan for customer » Wﬁqﬁm%%{{ﬂa@ww
convenience. EIGIEGKzAl]

FAIR COMPENSATION AND CAREER GROWTH | farsaer ddet 3fie wfRTe fasra

» Regularly revise salaries to match inflation and » a\ﬂ?cﬁﬁ 32 PrR3TE H AT S Wéﬁﬁﬁ

workload demands. forafara Zreftem @t
» Introduce performance-based incentives. » Yeelof-3MeNted UicdTgol 1] el
» Advocate for better housing and medical » Sgde 3MaTd 3ie fAfdbcarerdt & fST garefof Bl
allowances. » 3cTdedeh BIUeE Bl dHeat & e fefesidmen
» Promote digitization to reduce unnecessary P! derdl eIl
workload. .
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RESTORATION OF THE OLD PENSION : ops) &l
SCHEME (OPS) qereft derdt iotat (OPS) &1 Frest

» Replace the National Pension System (NPS) » TS Tere Tt (NPS) Y ereft SereT oot

with the Old Pension Scheme (OPS). (opPs) & Feoll

» Engage in negotiations with policymakers for » OPS ol 98Tt & BT Sfifd faarfaraii & arer
OPS reinstatement. qTadid el

» Collaborate with other banking unions to » Teblghd AT Fellel & ST 37ed SfdT el o amel
build a unified demand. TGN Bl

ENSURING EMPLOYEE PRIVACY AND PR 6l TMashaar mmm
DIGNITY &

» Restrict unnecessary weekend meetings and » 3ASTTATD TATgid dom! 3i1e 24/7 faFRTsft Ug

247 monitoring. b I
» Establish employee-friendly work policies that » ofahITd AT BT TS Heal ! Hefardl-
respect personal boundaries. featt Brf Sfifaat By wedl
STRENGTHENING COMMUNITY AND UNITY sifdpiea & offa Tohdr 3fie AT aTdeT Bt
AMONG OFFICERS FHAGd el
» Foster teamwork and a sense of belonging » DA P o7 cearadh 3¢ 3rUaTuel bl afTdaT
among employees. DI gerdT ¢Il|
» Promote open communication and transparency  » gl d1|d1m|‘a?fa?ﬁ STa<ita 3fie greefelfar !
in association affairs. MedTfed Bl
» Actively engage in discussions with higher » STl b 3TaTA oI Ufdfaifelcd ¢of & foT
management to represent employees’ voices. 3 UdeleT & A1 Afchd Taf dedll
E

leam

Dig

N

3.
g’j




VOTE - SUPPORT - ELECT

facebook.

od Kumar In EE

2puty Manager LHO Chand
Candidate General Secretary A EAGR




	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8

